Curiosity Self-Assessment:

This assessment is designed for:
e reflection,
e awareness,
e and development.

Itis not:
e aclinical assessment,
e adiagnostic tool,
e or ameasure of intelligence.

Curiosity is highly influenced by:
e environment,
e psychological safety,
e stress,
e neurodiversity,
e education,
e confidence,
e and past experiences.

Scores can improve significantly over time through:
e intentional practice,
o reflective learning,
e supportive environments,
e and sustainable habit development.

Instructions
Score each statement using the following scale:

Statement Score

Strongly Disagree 1

Disagree 2

Neutral / Sometimes| 3

Agree 4

Strongly Agree 5

Each section contains:
e 10 questions
e Maximum score: 50
e  Minimum score: 10
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Section A: Openness to Experience

This section assesses:

o openness to new ideas,

. intellectual curiosity,

. willingness to explore unfamiliar experiences,
o cognitive flexibility,

. creativity, and

. psychological adaptability.

Individuals with higher openness are often more willing to:

o question assumptions,

. explore alternative perspectives,

o tolerate ambiguity, and

o pursue growth experiences.
Statement Score

| enjoy exploring new ideas

| like learning about unfamiliar subjects

| become energised by novelty

| enjoy discussing complex issues

| seek experiences outside my comfort zone

| enjoy creative thinking

| like experimenting with new approaches

| enjoy intellectual challenges

| often rethink my opinions

| enjoy discovering different perspectives

Scoring
e 40-50 Highly Open
e 30-39 Moderately Open
e 20-29 Selectively Open
e <20 = Preference for Familiarity and Predictability
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Highly Open (40-50) - Likely Characteristics
Individuals scoring highly may:

e actively seek new experiences,

e enjoy intellectual exploration,

e embrace creative thinking,

e adapt relatively well to change,

e enjoy complexity and ambiguity,

e remain open to different viewpoints,

e pursue continuous learning naturally.

Potential Strengths
e innovation and creativity,
e adaptability,
e exploratory thinking,
e intellectual curiosity,
o emotional flexibility,
e strong learning orientation.

Possible Challenges
High openness can sometimes lead to:
e overcommitment to ideas,
e distraction through excessive exploration,
e boredom with routine,
e unfinished projects,
o difficulty prioritising.

Moderately Open (30-39) - Likely Characteristics
Individuals scoring in this range often:

e enjoy learning selectively,

e remain reasonably adaptable,

e explore new ideas when relevant,

e balance curiosity with practicality.

Potential Strengths
e balanced thinking,
e thoughtful exploration,
e moderate adaptability,
e openness with stability.

Development Opportunities
Growth may come from:
e increasing experimentation,
e challenging routines,
e broadening perspectives,
e increasing reflective learning habits.
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Selectively Open (20-29) - Likely Characteristics
Individuals scoring in this range may:

e prefer familiar approaches,

e explore cautiously,

e engage with new ideas selectively,

e avoid unnecessary uncertainty.

Potential Strengths
e consistency,
o reliability,
e practical thinking,
e preference for structure.

Potential Growth Areas
Lower openness may sometimes reduce:
e adaptability,
e innovation,
e perspective-taking,
e willingness to experiment.

Development may involve:
e gradual exposure to new experiences,
e reflective questioning,
e safe experimentation,
e structured learning exploration.

Preference for Familiarity and Predictability (Below 20)
Likely Characteristics
Individuals scoring lower may:

e strongly prefer routine and certainty,

e avoid unfamiliar situations,

¢ become uncomfortable with ambiguity,

e resist change,

e rely on familiar perspectives.

Important Considerations
Lower openness does not mean:
e |ow intelligence,
e lack of capability,
e orinability to grow.

Openness is influenced by:
e personality,
e stress,
e psychological safety,
e workplace culture,
e anxiety levels, and
e life experiences.
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Reflection Prompts

1. What types of experiences feel most energising to me?
What unfamiliar experiences make me uncomfortable?
How easily do | reconsider my opinions?
What assumptions or routines do | rarely challenge?
What small step could increase my openness this month?

vk wN

Development Recommendations To Strengthen Openness to Experience
Suggested activities:

e explore unfamiliar topics,

e read perspectives you disagree with,

e try new routines gradually,

e engage in reflective journaling,

e ask exploratory questions,

e experiment with creative activities,

¢ intentionally vary learning experiences.
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Section B: Questioning Habits

This section assesses:
e exploratory thinking,
e conversational curiosity,
e openness to learning,
e reflective questioning,
e investigative behaviour,
e assumption-challenging.

Strong questioning habits are strongly associated with:
e emotional intelligence,
e critical thinking,
e innovation,
e cognitive flexibility,
e and effective communication.

Statement Score

| regularly ask “why?”

| ask follow-up questions in conversations

| challenge assumptions respectfully

| seek to understand before judging

| ask questions when confused

| enjoy investigative conversations

| research topics independently

| ask reflective questions about myself

| enjoy hearing opposing viewpoints

| avoid jumping to conclusions

Scoring

40-50 Highly curious and exploratory communicator

30-39 Strong questioning habits with some development opportunities

20-29 Moderate curiosity; questioning may be inconsistent

<20 Questioning habits may be suppressed by fear, certainty-seeking, low confidence
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High Scores May Indicate

strong intellectual curiosity,

reflective thinking,

emotional openness,

investigative mindset,

effective communication habits,

willingness to challenge assumptions constructively.

Lower Scores May Indicate

fear of appearing wrong,

communication anxiety,
certainty-seeking,

passive learning habits,

fear of conflict,

reduced confidence asking questions,
workplace cultures discouraging curiosity.

Reflection Prompts

1.
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In what situations do | ask the most questions?

What situations reduce my willingness to ask questions?

Do | seek understanding or quick conclusions?

How comfortable am | challenging assumptions respectfully?
What questioning habit could | strengthen immediately?

Development Recommendations For Lower Scores

Suggested development activities:

practise asking one open question daily,
use reflective listening techniques,
delay immediate conclusions,

explore alternative viewpoints,

keep a curiosity journal,

practise “why?” questioning.
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Section C: Tolerance for Uncertainty

This section assesses:
e comfort with ambiguity,
¢ emotional flexibility,
e openness during uncertainty,
e cognitive adaptability,
e exploratory thinking, and
e resilience during incomplete information.

Tolerance for uncertainty is strongly linked with:
e curiosity,
e adaptability,
e creativity,
e innovation,
¢ and emotional resilience.

Statement Score

| can tolerate ambiguity

| remain calm when answers are unclear

| can delay immediate conclusions

| enjoy exploring uncertain possibilities

Unexpected change does not overwhelm me

| can consider multiple interpretations

| do not need certainty immediately

| can explore ideas without full control

| can tolerate temporary confusion while learning

| remain open-minded during uncertainty

Scoring

40-50 Highly adaptable and comfortable with uncertainty

30-39 Good tolerance for ambiguity with some rigidity under stress
20-29 Moderate uncertainty tolerance; may seek certainty during stress
<20 High discomfort with uncertainty and ambiguity
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High Scores May Indicate

strong cognitive flexibility,
emotional resilience,

openness to exploration,
adaptability,

calmness during uncertainty,
healthy tolerance for ambiguity.

Lower Scores May Indicate

fear of uncertainty,
perfectionism,
anxiety-driven thinking,
cognitive rigidity,
excessive need for control,
discomfort with change,
fear of making mistakes.

Reflection Prompts

1.

v wnN

How do | usually respond when answers are unclear?

What types of uncertainty feel most stressful?

How quickly do | seek certainty or closure?

How does uncertainty affect my emotional state?

What would help me become more comfortable with ambiguity?

Development Recommendations For Lower Scores

Suggested development activities:

practise delaying immediate conclusions,

explore multiple interpretations intentionally,

engage in reflective journaling,

try unfamiliar experiences gradually,

practise mindfulness during uncertainty,

reframe uncertainty as exploration rather than threat.
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Section D: Learning Behaviours

This section assesses:

intrinsic motivation to learn,
self-development habits,
openness to feedback,

intellectual exploration,

reflective learning,

and long-term growth orientation.

Learning behaviours strongly influence:

career development,
adaptability,
innovation,
resilience,

and lifelong learning.

Statement Score

| regularly read or study independently

| enjoy learning for its own sake

| seek feedback to improve

| explore subjects outside my profession

| reflect on mistakes constructively

| pursue self-development consistently

| seek experiences that challenge me

| experiment with new skills

| continue learning after formal education

| enjoy intellectual growth

Scoring
41-50
31-40
21-30
10-20

Strong lifelong learner with highly developed curiosity habits
Good learning orientation with opportunities for consistency
Moderate learning behaviours; development may be inconsistent
Learning behaviours may be limited by motivation, fear or habit
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High Scores May Indicate
e strong intrinsic motivation,
e commitment to growth,
o reflective learning,
e adaptability,
e openness to challenge,
e intellectual engagement.

Lower Scores May Indicate
e burnout or exhaustion,
e fear of failure,
e fixed mindset patterns,
¢ low confidence,
e limited exposure to learning opportunities,
e lack of structured learning habits,
e workplace suppression of development.

Reflection Prompts
1. What motivates me to learn?
What learning habits already support my growth?
What barriers reduce my learning consistency?
How open am | to feedback and challenge?
What one learning habit could | improve this month?
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Personal Reflection Summary:

My Strengths:

My Growth Areas:

One Area | Want to Explore More:

One Fear That Limits My Curiosity:

Three Actions | Will Take:
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